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Equality Challenge Unit

ECU works to further and support equality and 
diversity for staff and students in higher education 
and seeks to ensure that staff and students are not 
unfairly excluded, marginalised or disadvantaged 
because of age, disability, gender identity, marital or 
civil partnership status, pregnancy or maternity 
status, race, religion or belief, sex, sexual orientation, 
or through any combination of these characteristics or 
other unfair treatment.



In 2014/15...

= _______ % of students disclosed as disabled.

A. 5

B. 7

C. 11

D. 13

E. 15



In 2014/15...

= _______ % of disabled students disclosed a ‘mental 
health condition.’ 

A. 5

B. 7

C. 11

D. 13

E. 15





= The % of students who are BME has increased from 
18% in 2009/10 to ______ % in 2014/15. 

A. 19

B. 20

C. 21

D. 22

E. 23





In 2014/15...

= ______ % of students studying subjects allied to 
Education are men compared to 83.3% studying 
Engineering/Technology. 

A. 24

B. 38

C. 51

D. 64

E. 83





Participation trends

= Increase in number of disabled students

= Increase in number of students disclosing a ‘mental 
health condition’

= Increase in number of BME students

= Particular groups underrepresented on many courses



General policy context

= Funding cuts

‒ Recruitment, retention, workload

= Change in fees

‒ 18 year old English population declining

= Brexit

‒ EU student recruitment, partnerships, societal 
tensions



Social mobility

= HE White Paper, Letter from Jo Johnson MP

‒ Double the proportion of people from disadvantaged groups

‒ Increase the number of BME students by 20% by 2020.’

‒ Improve degree attainment and graduate outcomes for BME 
students

‒ Reduce barriers for disabled students 

‒ Consider how the role of data can support social mobility 
objectives, and

‒ evaluate the impact of progress towards these objectives.



Social mobility

= Social Mobility Advisory Group

‒ Working in partnership: enabling social mobility in higher 
education – the final report of the Social Mobility Advisory 
Group

= Social Mobility Commission

‒ State of the Nation 2016

‒ The Government should make social mobility reputational for 
universities, by publishing an annual social mobility league 
table.

http://www.universitiesuk.ac.uk/policy-and-analysis/reports/Pages/working-in-partnership-enabling-social-mobility-in-higher-education.aspx
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/569410/Social_Mobility_Commission_2016_REPORT_WEB__1__.pdf


In 2014/15...

= The degree attainment gap between White students 
and BME students currently stands at ______ %

A. 0

B. 5

C. 10

D. 15

E. 20





In 2014/15...

= 6 months after graduation, _______ % of disabled 
students are unemployed compared to 5% of non-
disabled students.

A. 4
B. 5
C. 6
D. 7
E. 8





General policy context

= Teaching excellence framework (TEF)

‒ Incentives around disadvantaged groups

‒ Benchmarks which include equality characteristics

= DSA reform

‒ Puts emphasis on inclusive environment and 
individual reasonable adjustments. 

‒ DSA for specialist support ‘beyond reasonable 
adjustments.’



Responding to DSA

= HEFCE: Doubling funding to support disabled students from £20 
million in 2015-16 to £40 million in 2016-17 and 2017-18.

= HEFCE: applications for funds to address barriers to student success

‒ ‘Experimental’ innovation in learning and teaching (£50,000)

= Sector examples include:

‒ Develop guidance e.g. Anglia Ruskin, Brunel, ECU, HEA

‒ Designated staff in departments e.g. MMU, Nottingham

‒ Programme design e.g. Brighton

‒ Basic checklist e.g. Plymouth, Edinburgh



Discussion

= How does your service respond to changing 
demographics?

= Does your service evaluate its accessibility by different 
groups?

= What has your service done to anticipate or respond to 
the different requirements of different groups?



Further information

Website

www.ecu.ac.uk

hub.ecu.ac.uk/login.aspx

Equalitylink e-newsletter

www.ecu.ac.uk/about-us/news/equalitylink/

Email
Chris.Brill@ecu.ac.uk

http://www.ecu.ac.uk/
http://hub.ecu.ac.uk/login.aspx
http://www.ecu.ac.uk/about-us/news/equalitylink/

