Supporting Staff During Covid-19 discussions – Wellbeing Ideas

Wellbeing ideas
1. Some of our team have taken part in Movember, which runs during the month of November,  We have people walking, running and cycling, and one sporting a rather fetching tache!  We have all been promoting our own pages, and team page - team members not taking part have supported us by making a donation.  It has been a great way to connect with others while we continue to work on and off campus, get more active and also raise the profile of the charity and men's health which us very important.  We are a few quid away from our team target of £1,000 which is amazing!
1. Using Woebot for' Well Being' been really effective. Using HighFive to say thank you across the Uni to any staff has been good to use at BNU.
1. We brought staff back in one at a time just for half a day, not to actually work but to see what safety measures were in place to reassure them that they would be working in a space as safe as we could make it
1. We did a lot of work with communicating with our team to induct staff and make them feel comfortable about returning to site  Some came back to site for a couple of hours at a time to allow them gradually to feel more comfortable working on site again
1. We ran with bubbles initially which were people who comfortable coming onsite. We involved the team with all the planning, risk assessments, etc and the first people onsite were able to communicate how safe they felt to others and more people cam back over the next few months.
1. Re new members of staff, I'm in Scotland, once we were allowed to meet up in public places/cafes have reached out and offered to meet.  I have met a few staff in cafes locally, or at a mutually convenient location to introduce myself properly.  This has helped so much, means you have more of a connection for future meetings online or even just email conversations.  The best we can get with regards to missing the coffee break chat.  We are in Tier 4 here so no cafes/restaurants open, once they are will meet again.  I have also met colleagues for a socially distanced walk or if the weather is bad a chat in the car with our windows down!  I know not everyone would be comfortable with this or need it.
1. Thank you for the lunchtime penguins - animal/nature webcams... wonder if this is a tool we can use as a Stress-buster going forward...
1. Staff Wellbeing ideas - we have staff quizzes, informal online staff natters (online chat), Friday song challenge e.g. name a song that mentions a particular thing, has a particular theme etc.
1. As for online staff events, we did 'themed' meetings that included performances (musical or otherwise), wearing hats, bringing a favourite object in your house and explaining why, and book reviews. And we're doing a Xmas quiz, of course.
1. My husband's company did an online wine tasting, but they have way more money. :)


Ideas for a Christmas staff event
1. ornament making or baking as a Christmas session online
1. xmas quiz or a small craft competition where staff just have to email in photos of something they've made..
1. Our management team are spending te party budget on individual (small!) hampers for the staff, which is going down very well!
1. No party budget here! However social activites that have gone down well - disguise competition, spot the difference at home working desks, pimp my desk (don't ask), recreate famous art work, recreate album cover, coming up with sentences from the short names of stations, countdown, and quizzes quizzes, quizzes!
1. Re Christmas plans, at Leeds Beckett we're planning craft sessions, the quiz (of course), session with games, also a message board instead of Christmas cards + charity collection
1. Staff Christmas - have heard we will be doing a virtual sharing of Christmas crafts and bakes. I am struggling to think of ways to celebrate in the library virtual spaces and on-site due to the lockdown.
1. Some ideas we’ve had are a virtual wall for students to leave comments but have heard from York St John earlier that uptake might not be great so back to the drawing board for us!
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